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SECTION 1: INTRODUCTION 

Principles 

St John’s PCC agrees to the following principles: 

 We recognize that the abuse of children, young people and vulnerable adults is a risk facing our society and 

community which must be managed effectively; 

 We are fully committed to safeguarding, caring for and nurturing the children within our church community;  

 We will ensure that key personnel receive appropriate training for their safeguarding responsibilities  

 We recognize our responsibility to act upon concerns about children, young people and vulnerable adults in our 

community and undertake to do so with care, caution and compassion in line with best practice guidance;  

 We will take considerable care in the selection and training of those working with children, young people and 

vulnerable adults. 

 We will comply with the requirements of Safer Recruitment; 

 We will make full use of the Disclosure and Barring Service and personal references amongst other tools, to 

check the background of each person regardless of their background or experience; 

 We will monitor changes in legislation and best practice to ensure that they are brought into our policies 

wherever appropriate; 

 We will respond without delay to every complaint made. 
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SECTION 2 DEFINITIONS OF ABUSE 

In order to protect children and young people we must be ready to acknowledge the human propensity to evil and 

to draw upon the gifts of love, goodness and forgiveness to face evil. We will, in prayer, seek constantly the support 

of the Holy Spirit for our work with children and young people and for their safety.  

Knowledge and vigilance are significant elements of safeguarding practice. Accordingly, in this section and 

ANNEXES B and C, we provide information on the forms of abuse and the signs of abuse. 

Definitions of Abuse (Children and Young People) 

The following definitions of child abuse are taken from ‘Working Together to Safeguard Children’ (2013) and 

represent the recognised categories of abuse that will be used across all organisations and agencies involved in 

working with children and young people: 

Physical Abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating, or 

otherwise causing physical harm to a child. Physical harm may also be caused when a parent or carer fabricates 

the symptoms of, or deliberately induces illness in, a child.  

Emotional Abuse is the persistent emotional maltreatment of a child such as to cause severe and persistent 

adverse effects on the child’s emotional development. It may involve conveying to children that they are worthless 

or unloved, inadequate, or valued only insofar as they meet the needs of another person. It may feature age or 

developmentally inappropriate expectations being imposed on children. These may include interactions that are 

beyond the child’s developmental capability, as well as the overprotection and limitation of exploration and learning, 

or preventing the child participating in normal social interaction. It may involve seeing or hearing the ill -treatment of 

another. It may involve serious bullying, causing children to feel frightened or in danger, or the exploitation or 

corruption of children. Some level of emotional abuse is involved in all types of maltreatment of a child, though it 

may occur alone. 

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the 

serious impairment of the child’s health and development. Neglect may occur during pregnancy as a result of 

maternal substance abuse. Once a child is born, neglect may involve a parent or carer failing to provide adequate 

food and clothing or shelter, including exclusion from home or abandonment, failing to protect a child from physical 

and emotional harm or danger, failure to ensure adequate supervision including the use of inadequate care-givers, 

or the failure to ensure access to appropriate medical care or treatment. It may also include the neglect of, or 

unresponsiveness to, a child’s basic emotional needs.  

Sexual Abuse involves forcing or enticing a child or young person to take part in sexual activities, including 

prostitution, whether or not the child is aware of what is happening. The activities may involve physical contact, 

including penetrative (e.g. rape, buggery or oral sex) or non-penetrative acts. They may include non-contact 

activities, such as involving children in looking at, or in the production of, pornographic material or watching sexual 

activities, or encouraging children to behave in sexually inappropriate ways.  

Additional forms of abuse are also recognised as being apparent within our communities. Whilst these do not find 

the same level of consistent understanding or application, they are particularly relevant for the church context, as 

follows: 

Organised/Institutional Abuse may be defined as abuse involving one or more abusers and a number of children. 

The abusers concerned may be acting in concert to abuse children, sometimes acting in isolation, or may be using 

an institutional framework or position of authority to recruit children for abuse. 
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Spiritual Abuse is similar to emotional abuse on many levels, in that inappropriate expectations may be imposed 

upon children and young people. It may involve conveying to children the consequences of sinfulness in an 

inappropriate manner causing them fear and manipulating them into accepting what someone is preaching 

/teaching /saying. To say “You won’t go the heaven if you get run over by a bus on your way home” is a form of 

bullying, exploitation of emotions, manipulation of young minds and a corruption of the Gospel message. For 

further information, see the relevant sections of national Church of England guidance, particularly ‘Protecting All 

God’s Children’ and ‘Responding Well’. 

Abuse Linked to Faith or Belief is based in a belief in ‘possession’ and ‘witchcraft’ and is widespread throughout the 

UK. It is not confined to people from particular countries, cultures or religions, nor is it confined to new immigrant 

communities in the UK. Nationally, the number of known cases of child abuse linked to accusations of ‘possession’ 

or ‘witchcraft’ is small, but children involved can suffer damage to their physical and mental health, capacity to 

learn, ability to form relationships and self esteem. Such abuse generally occurs when a carer views a child as 

being ‘different’, attributes this difference to the child being ‘possessed’ or involved in ‘witchcraft’, and attempts to 

exorcise him or her – either by themselves or through a faith leader. A child could be viewed as ‘different’ for a 

variety of reasons, such as disobedience, independence, bedwetting, nightmares, illness or disability. The attempt 

to ‘exorcise’ may involve severe beating, burning, starvation, cutting or stabbing, and/or isolation (physical, 

emotional, sexual abuse and neglect) and usually occurs in the household where the child lives.  

Definitions of Abuse (Vulnerable Adults) 

Abuse may consist of a single act or repeated acts. It may be physical, verbal or psychological, it may be an act of 

neglect or an omission to act, or it may occur when a vulnerable person is persuaded to enter into a financial or 

sexual transaction to which he or she has not consented, or cannot consent. Abuse can occur in any relationship 

and may result in significant harm to, or exploitation of, the person subjected to it. The following are taken from ‘No 

Secrets’: 

Physical Abuse may include hitting, slapping, pushing, kicking, misuse of medication, restraint, or inappropriate 

sanctions. 

Sexual Abuse may include rape and sexual assault or sexual acts to which the vulnerable adult has not consented, 

or could not consent or was pressured into consenting. 

Psychological Abuse may include emotional abuse, threats of harm or abandonment, deprivation of contact, 

humiliation, blaming, controlling, intimidation, coercion, harassment, verbal abuse, isolation or withdrawal from 

services or supportive networks. 

Financial/Material Abuse may include theft, fraud, exploitation, pressure in connection with wills, property or 

inheritance or financial transactions, or the misuse or misappropriation of property, possessions or benefits.  

Neglect (and acts of omission) may include ignoring medical or physical care needs, failure to provide access to 

appropriate health, social care or educational services, the withholding of the necessities of life, such as 

medication, adequate nutrition and heating. 

Discriminatory Abuse may include racist, sexist, that based on a person’s disability, and other forms of harassment, 

slurs or similar treatment. 

Institutional/Organised Abuse may occur where there is poor professional practice in a setting. This may take the 

form of isolated incidents of poor or unsatisfactory professional practice, at one end of the spectrum, through to 

pervasive ill treatment or gross misconduct at the other. Repeated instances of poor care may be an indication of 

more serious problems. 
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As in the case of definitions of abuse for children and young people, we also need to be aware of forms of abuse 

that are perpetrated in the name of religion, faith or spirituality that do not find consistent understanding and 

application outside of the church/faith environment: 

Spiritual Abuse may occur when inappropriate expectations are imposed upon adults. It may involve convey ing to 

them the dire consequences of sinfulness so causing them to accept what someone is preaching /teaching /saying 

through bullying and causing them to be fearful. To say “You won’t go the heaven if you get run over by a bus on 

your way home” is a form of bullying, exploitation of emotions, manipulation of minds and a corruption of the 

Gospel message. 



 

5 

SECTION 3: PEOPLE AND TEAM 

Personnel 

PCC will identify and appoint a Safeguarding Officer to carry out the duties and responsibilities set out in this policy. 

Each position will have responsibility for the safety of all the activities of the Church. Ideally the Safeguarding 

Officer will have specific responsibilities for children and young people and the Vulnerable Adults Safeguarding 

Officer will have responsibility for adults. 

Duties of the Parish Safeguarding Officer 

 To implement and monitor the Parish Policy on Safeguarding Children, Young People and Vulnerable Adults, 

encouraging good practice; 

 In accordance with current safer recruitment diocesan guidelines, to ensure the suitability of all volunteers and 

PCC employees in regular contact with children and vulnerable adults ; 

 To obtain necessary criminal records checks (including verifying applications) and renew these appropriately; 

 To encourage actively, volunteers and PCC employees to undertake training, and keep a record of training 

taken; 

 To provide advice and guidance to PCC and the Vicar on all matters relating to safeguarding and training 

thereon; 

 To receive, but not to investigate, any suspicions or allegations of abuse which may arise in the church and to 

inform immediately and subsequently liaise with the Diocesan Safeguarding Advisor.  

 To send and update by e mail their contact details to the Diocesan Office; 

 Undertake basic safeguarding training where appropriate. 

General Responsibilities 

PCC is responsible for the formal adoption of a policy and for ensuring that  the policy is operated fully and properly 

in the parish. This should be compliant with, and incorporate the formal adoption of, the Diocesan Safeguarding 

Policy. 

Whilst the Vicar and Safeguarding Officer will have specific responsibilities by virtue of their role and position this 

does not relieve PCC of their responsibility. In particular, PCC must ensure that the necessary financial resources 

are made available for the conduct of the policy and the training of Safeguarding Officers.  

The Vicar has overall charge of the care of children, young people and vulnerable adults within the team and has a 

joint responsibility, with the Safeguarding Officer, for their protection. The Vicar must meet with the Safeguarding 

Officer at least twice a year. 
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Parish Safeguarding Responsibilities 

The parish accepts the prime duty of care placed upon the incumbent and the parochial church council to ensure 

the wellbeing of children, young people and vulnerable adults in their care. In order to meet this responsibility, 

PCC, on behalf of the parish will: 

 Create a culture of ‘informed vigilance’, which takes children, young people and adults at risk seriously; 

 Ensure that appropriate health and safety polic ies and procedures are in place; 

 Provide appropriate insurance cover for all activities undertaken in the name of the parish; 

 Ensure that current Health and Safety requirements are met for all groups involving children, young people or 

adults; 

 Ensure that those who may pose a threat to children and young people are effectively managed and monitored; 

 Ensure that all those authorised to work with children and young people, or in a position of authority, are 

recruited according to current Safer Recruitment Practice guidelines, and appropriately appointed, trained and 

supported while in post; 

 Provide all personnel authorised by the PCC to work with children with a copy of the Parish Safeguarding 

Policy; 

 Review the implementation of the Parish Safeguarding Policy at least annually, to ensure that the Parish is 

adhering to the practice laid down within the Policy. 

Others’ Responsibilities 

Lay and ordained members of the Team are responsible for ensuring that they have a working understanding of the 

policy and the principles of protection set out in Diocesan guidance. The nature of their day to day roles in caring 

for, teaching and nurturing children and young people is such that they should be especially vigilant in respect of 

potential abuse. 
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Officers 

The Safeguarding Officer is: 

Mrs Jackie Lewis  

22 Lampeter Road, Swindon, SN25 2BP 

Telephone   07917 890748 

 

 

The Vulnerable Adults Protection Officer is: 

Mrs Pamela Fletcher 

7 Woodcutters Mews, Swindon, SN25 4AS 

Telephone 01793 726186 
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SECTION 4: REPORTING AND REVIEW 

Reporting 

PCC must ensure that the appropriate Disclosure and Barring Service checks have been made or updated and that 

training is ongoing. 

PCC undertakes, as part of this policy, to place on their meeting agenda any matter raised by the Safeguarding 

Officer, regardless of notice period; and grant access to their meetings (for this agenda item only) to the 

Safeguarding Officer. 

Review of Policy 

PCC will, having adopted the policy, review the appropriateness of the policy whenever requested to do so by the 

Safeguarding Officer, but at least once per year.  

Adoption of Policy 

PCC, having adopted the policy is required to obtain the agreement of the Safeguarding Officer and the Vicar to 

any proposals for changing the policy locally. 

 

This Policy was adopted by St John’s PCC on: 

 

Monday 25th January 2016  
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SECTION 5: RECRUITMENT AND TRAINING 

Recruitment 

PCC are committed to the safeguarding and protection of all children, young people and adults, and the care and 

nurture of children within our church communities. We will carefully select, train and support all those with any 

responsibility within the Church, in line with Safer Recruitment principles.  

This means that we will: 

 Ensure that our recruitment and selection processes are inclusive, fair, consistent and transparent; 

 Take all reasonable steps to prevent those who might harm children or adults from taking up, in our Churches, 

positions of respect, responsibility or authority where they are trusted by others; 

 Adhere to safer recruitment legislation, guidance and standards, responding positively to changing 

understandings of good safer recruitment practice; 

 Maintain documentary evidence relating to all relevant recruitments.  

Appointment of Volunteers and Employees 

Those responsible for the appointment should follow the principles outlined Safer Recruitment when seeking to 

appoint to a post involving direct contact with children, young people or vulnerable adults. Appointing to a post 

includes accepting people who have volunteered to help with activities involving children, young people or 

vulnerable adults. 

Prospective appointees should: 

 Be regarded as job applicants and have a defined role; 

 Complete an application form; 

 Name two referees, one of which may be from the current employer or previous church;  

 Have an appropriate interview conducted by the person responsible for the appointment and the Safeguarding 

Officer or Vulnerable Adults Safeguarding Officer. 

If the decision is made to appoint, the appointee should: 

 Provide a disclosure at the appropriate level from the Disclosure and Barring Service; 

 Be offered the post subject to a probationary period; 

 Have the appointment agreed by PCC and confirmed once the probationary period is complete. 
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Interviewing Workers and Helpers 

The purpose of the interview is to offer the opportunity to explore the applicant’s: 

 Previous experience of work or contact with children, young people or vulnerable adults;  

 Attitude toward the care and control of young people in a group context;  

 Attitude toward Child Protection practice, guidelines and expectations; 

At interview it is useful to identify: 

Detail of the role including boundaries and expectations; 

 Who is available to offer the worker ongoing supervision and support;  

 Disclosure and Barring Service processes relevant to the position; 

 That the post is subject to a six month probationary period. 

The interview should be briefly recorded and the applicant made aware of this fact.  

Disclosure and Barring Service Disclosures 

A Disclosure is a document containing information held by the police and government departments. The Disclosure 

service offers organisations a means to check the background of job applicants to ensure that they do not have a 

history that would make them unsuitable for posts for which they have applied.  
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SECTION 6: POLICIES AND PRACTICE 

Policy and Practice Guidelines 

The Parochial Church Council will follow best practice guidance on the protection of children and young people. 

The document list at ANNEX A identifies the principal sources of current best practice. 

The Safeguarding Officer will be familiar with Diocesan Policy on Child Protection, and to share with the Incumbent 

the responsibility for ensuring that the local policy and practice reflect any revisions that may come into force from 

time to time. 

The Safeguarding Officer will be trained, in the event of a suspicion or allegation of abuse, to know when to seek 

advice from the Diocesan Child Protection Team, and when it is necessary to inform the Social Services 

immediately. 

The Safeguarding Officer will be aware of all of the activities in, or run by, the church, know the leaders involved 

and understand the nature and risks of activities in which any children, young people or vulnerable adults groups 

are engaged.  

A list of these activities will be maintained by the Safeguarding Officer centrally and provided to PCC and other 

relevant people/bodies upon request. 

Parish Culture 

PCC will endeavour to develop a culture within their parish which has the protection and nurture of children, young 

people or vulnerable adults at its heart 

Reporting Abuse and Dealing With Allegations 

Many people, both clergy and lay, are concerned about the reporting of alleged abuse. This is especially likely to 

be the case where someone has received information that amounts to an allegation of abuse, but has not been 

given consent to pass that information to anybody else. It should not be forgotten that those facing this difficult 

situation can and should seek advice from the Safeguarding Officer or the Diocesan Child Protection Adviser 

and/or the Diocesan Registrar on the course of action to be taken. The social services departments and police can 

also be approached for guidance without the need to divulge personal details.  

Failure to refer could endanger a life or wellbeing and also compromise the Church’s commitment to creating a 

safe environment. Responsible and informed judgement must be exercised.  

Disclosure of abuse is often a process, not a one off event. People may indicate in a variety of ways over time that 

all is not well in their world. It is important that concerns are noted over time as these may contribute ‘ jigsaw like’ to 

a larger picture. 

 Stay calm; 

 Listen carefully to what is said; 

 Find an appropriate early opportunity to explain that it is likely that the information will need to be shared with 

others. Never promise to keep secrets; 

 Allow the child/person to continue at his/her own pace; 

 Ask questions for clarification only, and at all times avoid asking questions that suggest a particular answer; 
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 Reassure the child/person that they have done the right thing in telling you; 

 Tell them what you will do next and with whom the information will be shared; 

 Record in writing what was said using the child’s/person’s own words as soon as possible noting date, time, 

any names mentioned, to whom the information was given and ensure that the record is signed and dated.  

It is important that everyone in the organisation is aware that the person who first encounters a case of alleged or 

suspected abuse is not responsible for deciding whether or not abuse has occurred. That is a task for the 

professional protection agencies following a referral to them of concern about an allegation of abuse. 

In all situations, including those in which the cause of concern arises from a disclosure made in confidence, it is 

vitally important to record the details of an allegation or reported incident.  

An accurate note should be made of: 

 Date and time of the incident or disclosure; 

 Parties who were involved; 

 What was said or done by whom. It is helpful to note actual words used; 

 Any action taken by the organisation to investigate the matter; 

 Any further action, e.g. suspension of a worker; 

 Where relevant, reasons why there is no referral to a statutory agency; 

 Names of child/person reporting and to whom reported.  

The record should be clear and factual as it may be needed by the protection agencies investigating the incident 

and may, in the future, be used as evidence in court. The record should be stored securely and shared only with 

those who know about the incident or allegation. However, information relating to concerns that a person is at risk 

of significant harm should not be withheld on the basis that it is believed to be unlawful under these acts. When in 

doubt, advice should always be sought from someone experienced in dealing with these issues. 
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DBS Checks 

 
The PCC and PSO will ensure that DBS checks are reviewed every four years and that an accurate record is 

maintained, and annually reviewed by the PCC at its September meeting.  

 

Safeguarding Policy for one-off bookings:   
 
The PCC will provide the hirer or responsible person with a copy of the parish safeguarding policy and ask him/her 

to sign a statement which confirms that he/she has seen these and agrees to abide by them. For one-off bookings 
such as parties or wedding receptions the PCC does not need to expect the hirers to obtain Disclosure and Barring 
Service Certificates for leaders.   

 

Safeguarding Policy: For regular bookings:   

 
Organisations regularly working with children and or adults who may be vulnerable should have their own 
safeguarding policies and procedures. PCC will ensure that a copy of their procedure is obtained before agreeing 

the booking. The responsibility for implementing the hirers safeguarding policy rests with the hiring organisation 
and not with the PCC. However, the PCC needs to take reasonable steps to ensure that this is being done.   
  

The PCC will provide the hiring organisation with copy of the Parish Safeguarding Children and Vulnerable Adults 

policies and the procedures relevant to the event or activity, and ensure that the hirer can comply with the 
guidelines for running activities for children and/or vulnerable adults (for example: ensuring sufficient safely 
recruited leaders are on site).  
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Form to be Used Setting out the Safeguarding Conditions for the Hire of 

Church Premises  

  
The Parochial Church Council of St John’s Haydon Wick has a Policy and Procedures for Safeguarding 
Children and Vulnerable Adults, which can be viewed by contacting the Parish Administrator on 01793 
726000 or by email at parishoffice@stjohnshaydonwick.org.uk  

  

Your booking agreement is conditional upon you complying with that policy or, if you have one, your 
own safeguarding policy providing it is equivalent. You are required to ensure that children and 

vulnerable adults are protected at all times, by taking all reasonable steps to prevent injury, illness, loss or 
damage occurring, and that you carry full liability insurance for this.  
  

In particular this means that:  

• You will comply with the parish policy and procedures for safeguarding children and vulnerable 

adults or your own policy if you have an equivalent    

• You will provide the church with a copy of your organisation’s safeguarding policy and 

procedures if you have one  

• You will recruit safely all current paid and voluntary workers who work with children and 

vulnerable adults and where enabled by law to do so obtain satisfactory disclosures from the 

Disclosure and Barring Service (DBS)  

• You will keep an up to date list of the names of all paid and voluntary workers with regular and 

direct contact with children and vulnerable adults  

• You will always have at least two leaders in any group of children and young people, no matter 

how small the group  

• You will ensure no person under the age of 18 years will be left in charge of children of any age  

• You will ensure no child or group of children or young people should be left unattended at any 

time  

• You will ensure a register of children or vulnerable adults attending the activity will be kept. This 

will include their name, address, date of birth and next of kin   

• You will complete details as soon as possible of any accident or incident occurring during your 

occupation of the premises which did or could give rise to injury  

• You will immediately (within 24 hours) inform the Parish Safeguarding Officer of a) any 

incidents or allegations of abuse or causes of concern relating to members or leaders of your 

organisation, and b) any known offenders against children or vulnerable adults seeking to join 

your membership, and manage such allegations or agreements with offenders in co-operation with 

statutory agencies, and with the church.  

  

   

Declaration  

I have received and agree to abide by the Parish of St John, Haydon Wick Safeguarding of Children and 

Vulnerable Adults policy. I understand that the booking agreement for the hire of church premises is 
conditional on my organisation keeping to these procedures and that the agreement can be immediately 

terminated if we fail to comply with them.  

 

Name…………..……………      Signed …………………………………  

Designation…………………                    Organisation: ……………………………….        

Date:……………………..… 
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ANNEX A: POLICY AND GUIDANCE DOCUMENTS 

 

1. Promoting A Safer Church (Church of England) 

2. Protecting All God’s Children (Church of England) 

3. Responding to Serious Safeguarding Situations (2015) 

4. Risk Assessment for Individuals who may Pose Risk to Children or Adults (2015) 

5. Safer Recruitment (2015) 

6. Safeguarding in Religious Communities (2015) 

7. Responding Well (2014) 

8. Out of School Care Standards (Ofsted) 
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ANNEX B: SYMPTOMS OF ABUSE (CHILDREN AND YOUNG PEOPLE)  

The following should be used as indicators only that a child may be experiencing some form of abuse. They are not 

exhaustive lists and should not be used as a definitive guide as to whether abuse has or is being suffered. 

However, in using these signs as a guide, the presence of any of these signs should cause us to stop and consider 

the possibility that a child may be being abused. 

Physical Abuse 

 

Emotional Abuse 

Physical Signs Behavioural Signs 

 speech disorders 

 delayed physical development 

 substance abuse 

 ulcers, severe allergies 

 habit disorder (sucking, rocking, biting) 

antisocial, destructive 

 neurotic traits (sleep disorders, inhibition of play) 

 passive and aggressive - behavioural extremes 

 delinquent behaviour (esp. adolescents) 

 developmentally delayed 

 

Neglect 

Physical Signs Behavioural Signs 

 abandonment 

 unattended medical needs 

 consistent lack of supervision 

 regularly displays fatigue or listlessness, falls 

asleep in class 

 steals food, begs from classmates 

 reports that there is no carer at home 

Physical Signs Behavioural Signs 

Bruises, black eyes and broken bones are obvious 

signs of physical abuse, but they are not the only 

ones. Other signs include: 

 injuries that the child cannot explain or explains 

unconvincingly 

 untreated or inadequately treated injuries 

 injuries to parts of the body where accidents are 

unlikely, such as thighs, back, abdomen 

 bruising which looks like hand or finger marks 

 cigarette burns, human bites 

 scalds and burns 

Sometimes if a child is being physically abused they 

may show changes in behaviour, such as: 

 becoming sad, withdrawn or depressed 

 having trouble sleeping 

 behaving aggressively or being disruptive 

 showing fear of certain adults 

 showing lack of confidence and low self-esteem 

 using drugs or alcohol 
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 consistent hunger, inappropriate dress, poor 

hygiene 

 lice, distended stomach, emaciated 

 inadequate nutrition 

 frequently absent or late 

 self-destructive 

 school dropout (esp. adolescents) 

 extreme loneliness and need for affection 

 

Sexual Abuse 

Physical Signs Behavioural Signs 

 pain, itching, bruising or bleeding in the genital 

or anal areas 

 genital discharge or urinary tract infections 

 stomach pains or discomfort walking or sitting 

 sexually transmitted infections 

 pregnancy 

 a marked change in the child's general 

behaviour. For example, they may become 

unusually quiet and withdrawn, or unusually 

aggressive. Or they may start suffering from 

what may seem to be physical ailments, but 

which can't be explained medically. 

 a young person may refuse to attend school or 

starts to have difficulty concentrating so that 

their schoolwork is affected 

 they may show unexpected fear or distrust of a 

particular adult or refuse to continue with their 

usual social activities. 

 they may start using sexually explicit behaviour 

or language, particularly if the behaviour or 

language is not appropriate for their age 

 the child may describe receiving special 

attention from a particular adult, or refer to a 

new, "secret" friendship with an adult or young 

person 
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ANNEX C: SYMPTOMS OF ABUSE (ADULTS)  

It may not always be obvious that an adult is being subjected to mistreatment or abuse; and it may not be 

appropriate to question them at the time. However there may be general indicators that something is amiss and 

that the adult is unhappy about their situation. Marked change in their behaviour or disclosure of concerns should 

be discussed with the Church Safeguarding Officer. 

Physical Signs Behavioural Signs 

Some general indicators that may be noticed about 

the vulnerable person: 

 covering up or rationalising, injuries or 

demeaning behaviours towards them 

 confusion and / or denial that anything is amiss 

despite marked deterioration 

 withdrawal from things that they normally 

engage with or do 

 not being allowed to speak for themselves, or 

see others without permission 

 flirtatious, precocious or expressive sexual 

behaviour out of character 

 indications of unusual confinement e.g. closed 

off in a room 

Behaviours that may be observed about the carer, 

family member or the person close to the adult at risk 

include: 

 getting the vulnerable person to pay for their 

(i.e. carer’s) shopping / petrol / tickets 

 taking advantage of their naivety or trust 

 attitudes of indifference or anger towards the 

vulnerable person 

 blaming or chastising them e.g. that soiling 

themselves was deliberate 

 aggressive or harsh behaviour (threats, insults, 

harassment) 

 inappropriate display of affection or care 

 social isolation or restriction of activity 

 obvious absence of assistance or attendance 

 

 

 


